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[4& 2l7]u]c]o}b Affirmative Action ) Criticism 315 ¢l-&]

Critics of affirmative action offer a wvariety of arguments as to why it is
counterproductive or should be discontinued. For example, critics may argue that
affirmative action hinders reconciliation, replaces old wrongs with new wrongs,
undermines the achievements of minorities, and encourages individuals to identify
themselves as disadvantaged, even if they are not. It may increase racial tension and
benefit the more privileged people within minority groups at the expense of the least
fortunate within majority groups.
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Some opponents of affirmative action argue that it is a form of reverse racism, that
any effort to cure discrimination through affirmative action is wrong because it, in turn,
is another form of discrimination. Some critics claim that court cases such as Fisher v,
University of Texas, which held that colleges have some discretion to consider race
when making admissions decisions, demonstrate how discrimination occurs in the name
of affirmative action.
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Some critics of affirmative action argue that affirmative action devalues the actual
accomplishments of people who are chosen based on the social group to which they

belong rather than their qualifications, thus rendering affirmative action

counterproductive.
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Some argue that affirmative action policies create an opportunity for fraud, by
encouraging non-—preferred groups to designate themselves as members of preferred
groups (that is, members of groups that benefit from affirmative action) in order to take

advantage of group preference policies.
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Critics of affirmative action suggest that programs may benefit the members of the
targeted group that least need the benefit, that is those who have the greatest social,
economic and educational advantages within the targeted group. Other beneficiaries may
be described as wholly unqualified for the opportunity made available through
affirmative action. They may argue that at the same time the people who lose the most
to affirmative action are the least fortunate members of non—preferred groups.
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Another criticism of affirmative action is that it may reduce the incentives of both the
preferred and non-—preferred to perform at their best. Beneficiaries of affirmative action
may conclude that it is unnecessary to work as hard, and those who do not benefit may
perceive hard work as futile.

aw oo 200l dgt & ob2 wEe A2A oo 2Ast oo chy Ads 2R gL
1—



[Vittana - 12 Advantages and Disadvantages of Affirmative Action]

What Are the Advantages of Affirmative Action?

1. It promotes diversity.
H2 oo 2= cde EQah
Affirmative Action ensures that a diverse environment can be achieved. This adds
perspectives and experiences to the environment which wouldn't be present if the
program wasn't in place. Although some may say that artificially encouraging diversity
doesn’t follow societal norms, in most instance, humanity is better when we can learn
from our differences instead of being comfortable in sameness.
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2. It can eliminate socioeconomic differences,
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When the Great Recession ended in 2009, the overall income a household received in
the United States rose by 6.9% over the next 3 years. Going deeper into those numbers,
however, and you'll see that the top 1% of earners saw real income grow by over 34%,
while the bottom 99% saw a gain of just 0.8%. 91% of real income during that period
was captured by the country’s top earners, Affirmative Action is a program that can help
to balance those scales.
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3. It stops stereotypes.

A2 oo 23k 4B AYNE Febach

Polarization in the US is occurring because people are choosing to surround themselves
with like—minded neighbors and co—workers. The number of Congressional seats that are
labeled as “open,” or without a clear preference for conservative or liberal
representation, has decreased by over 70% since 1996, Affirmative Action, in its
promotion of diversity, can help to stop stereotypes because it creates interactions
between groups that may not choose to interact with each other in “real” life.
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4. It allows people to chase dreams.
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Affirmative Action allows people to pursue a career that they may never have
considered without help from the program. There are significant gaps for women in
minorities in certain fields still today, such as technology, health care, and aeronautic

that could potentially benefit from the diversity that Affirmative Action promotes.
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5. It can help to break the glass ceiling.
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When people are put into an environment and treated as an equal, then it can stop
the various gaps that we see in our current society. Wage gaps have the potential to go
away. Gender gaps can be reduced in certain industries. Minority gaps can be reduced
because there are more opportunities available to receive a higher education. These
efforts can help to finally break the glass ceilings that have held so many people back

for far too long.
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6. It reverses societal loss.
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In the United States, it could be argued that minority groups are at a societal
disadvantage because of their historical treatment. Through slavery and oppression,
minority households over the course of generations have not had the same opportunities
to build wealth. A program like Affirmative Action can help those minority households
begin to reverse the societal losses they have experienced.
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What Are the Disadvantages of Affirmative Action?

1. It promotes discrimination in reverse.

dad of A= dapEe 2y

If the goal is to eliminate discrimination from a society, then offering a program that
promotes discrimination is not the way to go about doing so. Giving one person
preference over another because of their minority status instead of their qualifications is
the wrong perspective, especially in quota—based systems. Searching for a diverse group
of qualified candidates and having programming to promote that search lessens the
promotion of discrimination,
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2. It still reinforces stereotypes.
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Any time a program exists that allows someone to obtain a position in a school or a
workplace, a foundation of minority—based stereotypes can be built. Even if all people
are qualified, Affirmative Action comes from the perspective that women or minorities
are “inferior” to white men, which promotes a superior attitude from the majority class.
For such a program to succeed, it must come from a viewpoint of pure equality.
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3. Diversity can be just as bad as it can be good.
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Diversity for the sake of having it provides little benefit to a school or business. There
must be a purpose to seeking out a diverse environment for it to be beneficial. When a
program like Affirmative Action exists, the goal of the program tends to slide toward
meeting expectations or regulations instead of seeking out highly qualified people. If that
slide occurs, diversity can hurt more than it can help.
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4. It changes accountability standards.

427 oo Az /|ZMBAL WstAc

Equality means giving everyone the same fair chance at the beginning of a journey,
Instead of focusing on socioeconomic issues, we can shift our focus toward creating
better educational opportunities in every neighborhood in the US. We can provide a
better law enforcement presence, start mentoring programs, and offer more assistance to
those who need it. Affirmative Action is reactive, which means accountability standards

change. We need to be proactive to create equality.

Fee BE Aol AT WRe 33T AdE 2+ A dolac AdAAA A
245 wrl dild, 2ele U3d 2E FA5dA o e 254 /98 FE doz 2%
2 54 4 ok felt d U2 MBS AWsIES 4 glod, WEY 22U 29T
4% 93, 29 AR Bast ARslA o %2 228 F 4= Ak 434 oo A
AF ojfeln, ol JEHMEAel Watg duact F5g Adsts] da S A gEg

-
A7% art ek

5. It lessens the achievements that minority groups obtain.
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If someone receives a position because of a program like Affirmative Action, then
their achievements are viewed as a result of policy instead of personal skill and talent.
This means people in minority groups typically must work harder to achieve the same

level of respect that people in majority groups receive as they must counter the policy

perspective,
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6. Personal bias will always exist,
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Despite the Civil Rights Movement, programs like Affirmative Action, and numerous
diversity plans, our news cycles are dominated by stories that involve racism, classism,
and political polarization. There will always be a personal bias in place. Instead of trying
to work around discrimination, we should confront it head—on so that we can evolve
our society instead of attempting to revolutionize it.
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